Please Support the GDIB Sponsors at the
Forum on Workplace Inclusion Conference 2017

The Diversity Collegium is a think tank of practitioners, scholars, and
thought leaders whose mission is to advance the field of Diversity and
Inclusion through dialogues, symposia, research, and publications.
www.diversitycollegium.org

ACPA

Since 1924, ACPA members have worked on the
roots, not the shoots, of student success in higher
education. We catalyze difficult and deep
conversations
about
ethical
practices,
collaboration, inclusion, diversity, equity and
justice. We are advocates for authentic cultural
transformation on college campuses.

www.myacpa.org

America & Moore

Dr. Eddie Moore, Jr., Consultant for America &
MOORE, LLC provides comprehensive diversity
and cultural competency trainings and
workshops for K-12 schools, community
organizations, businesses, colleges and
universities all across the world.

eddiemoorejr.com

American Institutes for Research

Established in 1946, with headquarters in
Washington, D.C., the American Institutes for
Research (AIR) is a nonpartisan, not-for-profit
organization that conducts behavioral and social
science research and delivers technical assistance
both domestically and internationally in the areas of
health, education and workforce productivity.

www.air.org

Brown-Forman
Berrett-Koehler Publishers

Headquartered in Oakland, California, BerrettKoehler is an independent publisher, celebrating
our 24th anniversary this year. We are dedicated
to an ambitious mission: Connecting People and
Ideas to Create a World That Works for All.

www.bkconnection.com

American-owned Brown-Forman is among the
top 10 global spirits companies with a portfolio
of over 30 brands. The future of this familyowned business will be founded on corporate
responsibility, commitment to its craft,
innovation, long-term orientation, and
investment in people.

http://www.brown-forman.com

Canadian Centre for Diversity and Inclusion

The Canadian Centre for Diversity and Inclusion
(“CCDI”) is a Canadian charity that has become the
trusted advisor for all issues related to Diversity,
Inclusion, Equity and Human Rights management
within Canada’s workplaces.

www.ccdi.ca

Cox Automotive
Chris Mendoza

Chris Mendoza works with individuals and
organizations (for profit & not for profit) by
strategic consulting on designing and executing
effective diversity and multicultural marketing
and communications programs.

mendozastrategy@gmail.com

Cook Ross

Cook Ross partners with our clients in the
transformation of their organizations. Our
clients see their people and work with a fresh
set of lenses, which leads to new solutions to
old problems and find new opportunities.

www.cookross.com

At Cox Automotive, we feel strongly that how we do
business is vital to doing business better. That’s why
our commitment to diversity and inclusion is so
strong, and so important to our future. As the leading
provider of products and services that span the
automotive ecosystem worldwide, we must
effectively leverage our diversity to win with our team
members, clients, communities and suppliers.

www.coxautoinc.com

Global Diversity & Inclusion Benchmarks: Standards for Organizations Around the World (GDIB) is a free guidebook to help organizations
determine strategy and measure progress for managing diversity and fostering inclusion. It is universal in scope, designed for all organizational
types and sizes, sectors, industries, world regions, cultures, or approaches to diversity. Learn more about the GDIB now.

Cultural Detective

Cultural Detective is a world-renowned, processbased D&I tool providing the structured practice
needed to develop competence. Users develop
critical thinking to navigate cross-cultural
dynamics and see people as unique individuals
influenced by multiple layers of culture.

www.culturaldetective.com

East Bay Meditation Center

A welcoming meditation-based environment in
Oakland, California for people of color, the
LGBTQI community, people with disabilities, and
other underrepresented communities, EBMC
fosters liberation, personal and interpersonal
healing, social action, and inclusive community
building.

www.eastbaymeditation.org

Diversity Central

DiversityCentral.com features the Cultural
Diversity at Work Archive, a highly-regarded
collection of more than 1,500 articles, practical
tools, strategies, resources and best practices
to support organizations working on diversity
and inclusion. And much more!

www.diversitycentral.com

Enbridge, Inc.

At Enbridge, we exist to help fuel the quality of
life for millions of people across North
America. Whether it's oil, natural gas or
renewable power, our North American energy
network connects millions of people with the
energy that helps fuel their life, every day.

www.enbridge.com

E3

At E3 we have the audacity to believe we can create
educational excellence with equity built in and the
naivety to be the organization that isthe catalyst. We
envision a future where educators have the tools to
identify the brilliance in all students.

http://www.e3educate.org/

Forum on Workplace Inclusion

The Forum on Workplace Inclusion's Annual
Conference convenes in Minneapolis to engage
people, advance ideas and ignite change around
worldwide diversity, inclusion and equity. Webinars
are held throughout the year. Our 30th Anniversary
Conference – April 10 to 12, 2018 offers opportunities
to attend, present, exhibit or sponsor.

www.stthomas.edu/workplaceforum

G2nd Systems
The Futurework Institute

The FutureWork Institute, Inc. is a global
consulting firm that translates future trends to
transform organizations. Operating on four
continents, FWI is a certified women-owned
business (WBE) that serves as an incubator of
innovation and change in addressing current and
future workplace and marketplace issues.

www.futureworkinstitute.com

We promote effective communication across
non-native and native English speakers by
providing learning systems, instructional
design, consulting and technology that
enhances workforce communications. Our
highest
priority
is
to
ameliorate
communication gaps and enable inclusive
communication across multiple cultures
simultaneously.

https://g2nd.com

Gender Issues

Operationalizing gender equality policies is our
principal goal. We work with government agencies
and non-governmental organizations to strengthen
the gender focus of a nation, promote equality,
diversity and inclusion in the organizations live and in
the design and implementation of public policies and
services.

tatianar29@hotmail.com

Global Diversity & Inclusion Benchmarks: Standards for Organizations Around the World (GDIB) is a free guidebook to help organizations
determine strategy and measure progress for managing diversity and fostering inclusion. It is universal in scope, designed for all organizational
types and sizes, sectors, industries, world regions, cultures, or approaches to diversity. Learn more about the GDIB now.

GOLD Leaders

Global OD Solutions

Founded in 1997, Global OD Solutions’
consultants hold significant expertise in diversity
and inclusion, leadership development and
comprehensive organizational change. Through
assessment, consulting, design and facilitated
learning experiences, we help our clients develop
fundamental, lasting solutions to real
organizational challenges and opportunities.

www.globalodsolutions.com

Inclusion@Work

Inclusion@Work is a digital coaching program
designed to maximize, promote, and scale
inclusion
throughout
your
organization.
Developed by Bernardo Ferdman, Ph.D., a D&I
thought leader, leadership coach, and OD
consultant and Cognician Inc.

www.inclusionatwork.com

Global Organization for Leadership and
Diversity (GOLD) is committed to developing
global women leaders by providing
educational, inspirational and motivational
programs that build leadership bridges across
the Pacific. We cultivate cross-continental
exchanges through strategic and innovative
initiatives and work collaboratively with other
global nonprofits that share our mission to
advance workforce diversity.

Highmark Health

Inclusion Institute

Jennifer Brown Consulting

www.globalleaders.org

Tinna Nielsen and Lisa Kepinski pragmatically
apply behavioural insights to D&I. In 2013, they
developed the concept of Inclusion Nudges to
transform the approach to increasing inclusion.
Learn more about this non-profit global
initiative.

www.inclusion-nudges.org

The Highmark Health organization includes a network
of leading companies committed to providing
exceptional health care to more than 50 million
Americans. Through our diverse portfolio of
businesses, the organization's more than 35,000
employees offer products and services that meet the
health care, vision, dental, health risk solutions and
technology solutions needs of consumers, business
customers and government entities.

www.highmarkhealth.org

JBC is a global diversity and inclusion firm with a
unique passion for building more inclusive workplaces
and deep expertise in human capital and talent
customized
strategic
management--delivering
consulting, large-scale trainings, and one-on-one
coaching.

jenniferbrownconsulting.com/

M3Competencies

Kaleel Jamison Group

The Kaleel Jamison Consulting Group, Inc.
founded in 1970, is one of the nation's most
respected strategic culture change firms assisting
organizations in engaging the talent and
commitment of all people and unleashing the real
power of diversity through greater inclusion.

www.kjcg.com

M3Competencies
specializes
in
the
identification, education, and development of
individual,
group,
organizational,
and
community assets. Through a three-step
process – Measuring, Motivating, and
Mobilizing – we offer consultation, training,
and team development services to maximize
your diversity and inclusion capabilities.

http://m3competencies.com

MassMutual Financial Group

MassMutual is a leading mutual life insurance
company that offers a wide range of financial
products and services, including life insurance,
disability income insurance, long term care insurance,
annuities, retirement plans and other employee
benefits.

www.massmutual.com

Global Diversity & Inclusion Benchmarks: Standards for Organizations Around the World (GDIB) is a free guidebook to help organizations
determine strategy and measure progress for managing diversity and fostering inclusion. It is universal in scope, designed for all organizational
types and sizes, sectors, industries, world regions, cultures, or approaches to diversity. Learn more about the GDIB now.

Michael Wheeler Diversity

Results-oriented customized consulting on
strategic Diversity and Inclusion for performance
enhancement. Original tools and resources
include the Diversity Performance Factors
(DPFs)™ Project and Process, The Diversity
Performance Factors (DPFs)™ Workshops, and the
DPFs™ Impact Forum.

www.michaelwheelerdiversity.com

Northwestern University

NAV/FAC
Headquarters, Naval Facilities
Engineering Command

Our mission is to strengthen Navy and Marine
Corps combat readiness worldwide through
facilities lifecycle support focused on the Fleet,
Fighter, and Family. We deliver sustainable,
adaptable facilities; expeditionary capabilities;
and contingency response to the Navy
Expeditionary Combat Enterprise.

https://www.navfac.navy.mil

Out of Proportion Studios (OOPS)

The mission of the Office of Institutional Diversity
and Inclusion is to help create and sustain a
diverse, inclusive and welcoming environment for
all Northwestern community members including
students, faculty, staff and alumni.

Make no mistakes about it, Out Of Proportion
Studios (OOPS) is the spot for all of your
accessible graphic and web design needs. We
also specialize in branding & identity, creating
rich social media content, as well as
photography & video.

TsaiComms LLC

Vibrant Pittsburgh

www.northwestern.edu/diversity/

Founded in 2002 by Lillian A. Tsai, TsaiComms LLC
specializes in training, facilitation, coaching and
consulting on strategies and topics related to
diversity, equity, inclusion, and cultural
competence.

lillian@tsaicomms.com

http://1bigoops.com

Vibrant
Pittsburgh
is
an
economic
development non-profit established in 2010
whose mission is to build a thriving and
inclusive Pittsburgh region by attracting,
retaining and elevating a diversity of talent.

www.vibrantpittsburgh.org

NBA – National Basketball Association

The NBA is a global sports and media business built
around three professional sports leagues: the
National Basketball Association, the Women’s
National Basketball Association, and the NBA
Development League.

www.nba.com

The Privilege Institute

The Privilege Institute, Inc. (TPI) is organized
exclusively for charitable and educational purposes.
Specifically, TPI provides challenging, collaborative,
and comprehensive strategies to empower and equip
people to work for equity and justice through self,
organizational, and social transformation.

https://www.theprivilegeinstitute.com

The Winters Group

The Winters Group is a 32-year-old diversity and
inclusion consulting organization specializing in
research, strategic planning, training, and public
speaking with an emphasis in ethnic and multicultural
issues. The firm serves corporate, government, notfor-profit and education clients.

www.wintersgroup.com

Global Diversity & Inclusion Benchmarks: Standards for Organizations Around the World (GDIB) is a free guidebook to help organizations
determine strategy and measure progress for managing diversity and fostering inclusion. It is universal in scope, designed for all organizational
types and sizes, sectors, industries, world regions, cultures, or approaches to diversity. Learn more about the GDIB now.

